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(1) One of the conditions to obtain this permit is that the holder’s remuneration is at least 50% greater than the Minimum Wage in France (SMIC), i.e. €1,980 gross as of 
July 1, 2008. The company should address the application to the local Center for Work, Employment and Vocational Training (DDTEFP – Direction départementale du 
travail, de l’emploi et de la formation professionnelle) in the département where the company is located. Please allow six weeks between submitting the application 
and the holder’s arrival in France. Link to download the application document: www.immigration.gouv.fr/article.php?id_article=212 

n  “Free, Flexible choice”
A new multi-year residence permit for expatriate executives and employees

The “Skills and expertise” residence permit (La carte “compétences et talents”) is a temporary permit 
valid for up to three years at a time on a renewable basis, enabling the holder to perform a salaried or 
business activity in France. It is designed for foreign nationals who have the potential to make a significant 
enduring contribution to economic development, particularly in intellectual, scientific, cultural, humanitarian 
or sporting fields, in France and their native country. This permit also enables employees to work and/or 
executives to register their project with the Companies Register (Registre du commerce et des sociétés). 

Jeremy leven, an American producer, director, screenwriter and novelist received one of the first “Skills 
and expertise” residence permits in January 2008. here, he shares his experience… 

Jeremy Leven has been working regularly in France since the 1990s with his artistic 
pursuits. His forthcoming film, which recounts the true story behind the theft of the Mona 
Lisa from the Louvre museum in 1911, necessitated extensive research at the French 
National Library. It brought together a team of technicians and actors, who were for the 
most part French, with shooting planned on location in Paris, hence the need for a “Skills 
and Expertise” permit. “The idea of applying for this permit was first mentioned when I met 
up with a representative from Film France […]. The whole procedure was amazingly fast for 

an official application […]. Compared to the first residence permit that my wife and I obtained in 1996, it was 
a much quicker and easier process.” 

The new “expatriate Salaried employee” status, offering many advantages

The “expatriate Salaried employee” temporary residence permit (La carte de séjour temporaire “salarié en 
mission”) was created in direct response to the needs of company groups and establishments within a single 
company (intra-group mobility). This permit, which also gives the holder permission to work, is valid for up 
to three years at a time on a renewable basis for employees expatriated by their parent company to a French 
subsidiary or reassigned within the same group1. 

coming in 2009: a 10-year residence permit for exceptional economic contributions

The French Law to Modernize the Economy (LME) passed on August 4, 2008 introduced a new motive for 
awarding a residence permit: an exceptional economic contribution. In particular, this could be of interest to 
executives of foreign subsidiaries established in France. Application procedures concerning this measure are 
due to be outlined soon by a State decree. 

Welcoming international talent is a key priority of French immigration policy. Unprecedented facilities have 

been introduced since 2007 to support those who wish to carry out a professional activity in the country.  Fresh, 

innovative measures have been adopted to improve the welcome afforded to foreign talent and to insure that 

they enjoy the best possible living and working conditions; as such, foreign nationals working in France benefit 

from a very attractive regime.

NoTE(S)

France welcomes foreign business communities
Nearly 600,000 American employees in France
500,000 British, over 150,000 Germans and nearly 25,000 Japanese 
nationals resident in France.

Source : IFA
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Attracting talent, one of France's key prioritiesLa France, à l’écoute des entreprises innovantes, 
propose le meilleur crédit d’impôt recherche d’Europe
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Fo c u s  : Creating and running a company in France has become easier and quicker for foreign nationals

Foreign nationals from eU countries (including new member states and non-eU countries iceland, 
liechtenstein, Norway or Switzerland) who wish to create a company in France do not have to follow any 
specific procedures.  

◊ Non-resident executives (e.g. businessperson living abroad and running a company in France) need 
only complete a straightforward declaration to the local Prefect of the département prior to starting up. 
Applications will be handled within 15 days at most.

◊ resident executives2 : foreign executives who wish to create or take over a company in France, and who 
already reside in France, may benefit from certain provisions of the “Skills and Expertise” residence permit, 
valid for up to three years at a time on a renewable basis. If the foreign executive doesn’t meet the criteria for 
the “Skills and Expertise” residence permit, they can apply for a “business activity” residence permit (carte 
de séjour “commerçant”), valid for one year at a time on a renewable basis.

Vocational Student status with easy access to the professional world

The temporary “Student” residence permit (La 
carte de séjour temporaire “étudiant”) gives 
holders the chance to carry out a secondary 
professional activity, to work up to 60% of a 
full-time year (i.e. 964 hours). No additional 
work permit is required and a straightforward 
declaration to the Prefect of the département 
where the student resides prior to commencing 
work is all the employer needs to complete.

once the permit is valid, students who have 
obtained a Master’s degree or equivalent can 
be granted a provisional residence permit, valid for 6 months (non-renewable). They are then authorized to 
seek and accept a job related to their training, if so required. This authorization also enables them to carry out 
a secondary professional activity under the same conditions as the “Student” residence permit.

once students have obtained their degree, they can begin full-time work by applying for a “Skills and 
Expertise” residence permit (but only once they have concluded the contract related to their studies, and 
receive remuneration at least 50% greater than the Minimum Wage in France (SMIC), i.e. €1,980 gross as of 
July 1, 2008.)

No work permit required for scientists

Foreign nationals conducting research or teaching classes at university level are given a temporary “Scientific 
activity” residence permit (carte de séjour temporaire “mention scientifique”). Valid for one year at a time, 
it can be renewed for up to four years. Holders of this residence permit are not required to complete an 
Integration contract (contrat d’accueil et d’intégration).

To obtain this residence permit, applicants must possess a hosting Agreement (convention d’accueil) issued 
by the recognized scientific body or university confirming their scientific abilities as well as the purpose 
and duration of their stay. Hosting agreements must be stamped by the French consular authorities in the 
applicant’s home country. 

> Over 20,000 foreign researchers in the French public sector.

NoTE(S) (2) Order of September 12, 2007: Concerning documents to be submitted prior to the issue of a temporary residence permit authorizing the holder to run a commercial, industrial or 
artisanal business.
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Foreign students in France, a source of great dynamism

With 261,000 foreign students in 2007, France ranks 4th among leading host 

countries in the oecD, welcoming 8.5% of international students, behind the 

USA (20%), the United Kingdom (11%) and Germany (9%).

Foreign national students account for 11.7% of total student numbers in France. 

The main sources of foreign students are: Africa, china (2nd largest national 

representation with nearly 22,500 chinese students in France in 2007), 

Germany, Italy, Spain, Poland and the USA.

Sources: oECD and French Ministry for Higher Education and Research, 2008.

Attracting talent, one of France's key priorities
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n  excelleNT Welcome AND WorkiNg coNDiTioNS AFForDeD

 To TAleNTeD immigrANTS

Preferential treatment given to families accompanying managers and executives

Families accompanying holders of the “Skills and Expertise” or “Expatriate Salaried Employee” residence 
permits receive full entitlement to a temporary “Private and Family life” residence permit (carte de séjour 
temporaire “vie privé et familiale”) which enables them to arrive in France, to seek work (without having to 
apply for a work permit) or to create a business without any formalities.

one of the best fiscal regimes in the world for expatriates

Expatriate employees working in France can choose to receive exemption from income tax on part (up to 
50%) of their total remuneration. This exemption applies to the expatriation bonus (“prime d’impatriation” 
– extra remuneration received due to their work in France) as well as to remuneration for work carried 
out abroad. However, they can also opt to receive complete exemption on their expatriation bonus and 
exemption (on up to 20% of taxable income) on their remuneration for work carried out abroad. As such, 
expatriate employees can switch every year from one option to the other, whichever they find most 
favorable.This fiscal regime has recently been extended to cover all direct recruitment of salaried and 
non-salaried employees abroad.

EXAMPLE 1

An expatriate manager in France, whose remuneration 
is €150,000. Their expatriation bonus is €70,000 
and remuneration from work carried out abroad is 
€35,000.

Thanks to the regime for expatriate employees, they 
can receive complete exemption from income tax on 
their expatriation bonus. Remuneration from work 
carried out abroad will be exempted (up to 20% of 
taxable income), i.e. 20% of €80,000 (€150,000 – 
€70,000), i.e. €16,000.

Total sum exempted: €86,000

Under these assumptions, the employee in question 
has no interest in opting for the global 50% ceiling 
which would limit the total sum exempted (expatriation 
bonus + remuneration from work carried out abroad; 
€86,000 above) to only €75,000 (€150,000 x 50%).

EXAMPLE 2

An expatriate manager in France, whose remuneration 
is €150,000. Their expatriation bonus is €30,000 
and remuneration from work carried out abroad is 
€50,000.

If they do not opt for the global 50% ceiling, they will 
be exempt from income tax on their expatriation bonus 
(€30,000) and remuneration from work carried out 
abroad (up to 20% of taxable income), i.e. €24,000. 

Total sum exempted: €54,000.

Thanks to the new regime for expatriate employees 
which gives preferential treatment to employees who 
are often sent abroad, they will benefit from a larger 
exemption by opting for the global 50% ceiling on their 
total remuneration, i.e. an exemption from income tax 
amounting to €75,000 (including the expatriation bonus 
and a fraction of remuneration from work carried out 
abroad).

one of the best-connected countries for bilateral social security agreements

40 bilateral agreements have been made between France and other states. The most recent three were 
signed with India (September 2008, to be ratified in 2009), South Korea and Japan (which came into effect in 
July 2007). Furthermore, the French Law to Modernize the Economy (LME) gives foreign employees, subject 
to certain conditions, exemption from government pension contributions for a three-year period, renewable 
once.
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n  AN oPeN Job mArkeT WiTh A DiVerSe recrUiTmeNT Pool 

companies established in France can look towards other european Union member states, members of the 
european economic Area and Switzerland to fulfill their recruitment requirements. in accordance with the 
principle of free movement, citizens from these states automatically benefit from access to the job market; 
no further formalities or prior authorization are required.

only citizens from Romania and Bulgaria remain obliged, during a transition period, to obtain a residence 
permit before they carry out work, or a work permit before they can become a salaried employee. These 
employment conditions do not apply to employment in the 150 sectors judged to be “under strain” (“en 
tension”, due to a shortage of manpower) detailed in the government order of January 18, 2008.
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